
Page 1 

 

The CA-6 Chronicles 
The latest news and information from the California Bay Area 

Disaster Medical Assistance Team, DMAT CA-6 
— Visit us at www.dmatca6.org — 

Vol. 3, No. 1 January, 2003 
Caregivers to the Nation…Building a bridge between hope and despair 

 
Founded in 1997 

 
Mark Your Calendars 

• Jan – Federal on-call month. 
• Feb 23 – Logistics work day. 
• Mar 8 - 12 – NDMS Conference in 

Reno. Make your hotel reservations 
now! 

• Mar 22 – Team meeting; Carr 
Auditorium, SF General, 1000 – 
1500 hours (new member orientation 
at 0900) 

Commander’s Corner 
By David Lipin, Commander 
Happy New Year, and welcome to 2003 
everyone. 

Happy 5th

DMAT CA-6 was founded in December, 
1997, and held its first team meeting in 
January 1998. 

 Birthday CA-6! 

Over the past 5 years, we’ve grown from 
an initial 40+ members to the 100+ of 
today. We attained level 1 status in a 
record-setting 3 years, and that record has 
yet to be broken! 
From our humble beginnings as the 
cooperative effort of a half-dozen Bay 
Area counties led by Contra Costa EMS, 
we have evolved into a self-sustaining 
organization with separate funding from 
state and federal agencies. 
CA-6 remains at the epicenter of the 
largest “level-1 DMAT-free” zone in the 
country, ranging from Los Angeles to the 
south, Seattle to the north, and Denver to 
the east. Many new teams are “filling in 
the gap”: CA-11 in Sacramento, OR-2 in 
Portland, and new teams in Arizona, 
Idaho and Nevada. 

Kaiser covers DMAT dues for employees 
Dr. Mihir Meghani is announcing that 
The Permanente Medical Group has 
approved DMAT for reimbursement of 
membership dues. This means that 
TPMG providers can submit the DMAT 
receipt of membership to TPMG for 

reimbursement as part of their allocation 
toward approved medical societies. 
For more information, contact Dr. 
Meghani at mihir.a.meghani@kp.org. 

Smallpox vaccinations coming 
NDMS is in the process of providing 
optional smallpox vaccinations for 50 
people on each DMAT during the first 
phase of the vaccination process, which 
is due to begin in a few days. We should 
know very soon if and how California 
intends to implement this optional 
program. Stay tuned for more 
information on this late-breaking update. 

Seeking grant funding 
One of our team’s annual objectives is to 
build a corporate donations program. 
Many large corporations (e.g., Chevron, 
Dow, SBC) have funds and programs for 
supporting the local community and its 
charitable organizations, sometimes 
through the corporation’s own 
employees. If you happen to work for a 
corporation that has such a program 
(typically administered through a human 
resources or public relations department), 
we’d really appreciate it if you could put 
us in touch with them! E-mail contact 
information to Marianne Leigh at 
stmale@aol.com. 

Teach ACLS in Lithuania, March 13-29 
[International Relief Teams of San Diego 
(IRT, co-sponsor of DMAT CA-4) is in 
urgent need for some replacement staff to 
teach ACLS in Lithuania in March.] 
One of [IRT’s] activities over many years 
has been to teach ACLS instructor 
courses in countries of the CIS. A trip to 
Lithuania to teach ACLS is planned for 
March 13 to 29th, 2003, with option to 
stay until April 3rd if you will also do a 
course in Latvia. There were two 
physicians going on that trip, but due to 
the military build up, they have been 
called up to active duty and have had to 
cancel their participation, just in the last 
few days. In addition, 2 RNs or EMT-P 

instructors have also been called up, and 
are also needed. In order for the entire 
trip and program to still be viable, there 
is an urgent need for replacing those 4 
persons. Work days are Monday through 
Friday, with two weekends off, during 
that period of time. You do NOT need to 
know how to speak Russian or 
Lithuanian, slides have been translated 
and everything you say will get 
simultaneously translated as necessary. 
Also, you do NOT need to be a member 
of International Relief Teams. You 
become a member by participating. You 
do NOT need to be a San Diego resident. 
You do NOT need to be a member of 
CA-4. You can travel from anywhere in 
the US. 
In order to be considered, you must be 
willing to travel for the entire period, 
March 13 through 29th. You must be a 
currently certified ACLS Instructor. 
You obviously must have a passport, 
or be able to get one STAT. You need 
to be a physician, nurse or paramedic. 
Your cost will be $300. For that sum, 
food, lodging and transportation will be 
covered. Since this is work for a 
nonprofit organization, the $300 may be 
tax deductible; consult your tax advisor.  
In order for the planning to continue, 
Barry La Forgia, the Executive Director 
of IRT, needs to know AS SOON AS 
POSSIBLE if anyone is interested. 
Positions must be replaced in less than 2 
weeks or the entire project may have to 
be scrapped and rescheduled. 
In the e-mail below from Barry, is the 
contact information, including e-mail 
address and phone number for Barry La 
Forgia or Rut Newman. 
Please consider this as a great 
opportunity for foreign travel, for 
teaching folks who will then train others 
in ACLS, and a great way to spend your 
spring vacation ( if you get one). This is a 
really good group, and some of [CA-4’s] 
own team members have done this before 
in Lithuania, if you wish to talk with 
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anyone (by e-mail) to get more details 
about what it is like). 
[If you would like to follow-up with a 
CA-4 member, e-mail Dr. Jake Jacoby at 
ca4cdr@san.rr.com. 
If you are interested in participating, 
contact Barry La Forgia or Rut Newman 
at (619) 294-7979. Or e-mail Barry at 
blaforgia@irteams.org. 

 
Section Updates 

By David Lipin, Commander 
This is hopefully the first of a regular 
article updating everyone on section 
activities and items of special interest. 

Finance/Administration Section 
Barb and Kelley Center made great 
strides in simplifying the tasks involved 
with managing call and Alert sign-ups 
and rosters. Terry Holbrook and Crystal 
Wright are also getting “up to speed” on 
these tasks. 
Judie Messier has been working hard at 
setting up and reconciling a formal set of 
books and procedures to track our 
increasingly-complicated finances. What 
used to be simple (no income = no 
expenses = no complications) is now a 
complex problem of juggling income and 
expenses from members, CDF, EMSA 
and OER. 

Logistics Section 
Thanks everyone for our highest-turnout 
workday ever! It saved many an aching 
back to have so many people turn out to 
unload the trucks from our Alert. Those 
of you who came but thought that it was 
too easy, trust us when we say that it’s 
much better to have the luxury of a slow-
paced afternoon than the alternative! 
Steve La Plante recently completed an 
OER-sponsored course in the labeling, 
loading and transportation of hazardous 
cargo, like oxygen, fuel and the other 
dangerous items transported by our team. 
We recently received the “winterized 
shelter package” for our tents, including 

insulated walls and multi-fuel, hot-air 
heaters (to replace our smelly, kerosene 
heaters). 
We finally received most of the 
outstanding items in our basic medical 
load. These items have been “on order” 
through OER for well over 2 years now. 
Steve Kennedy has recently begun his 
weekly work days at the warehouse, 
doing “the little things” and ever-so-
slowly making progress on the endless 
list of activities required to maintain our 
cache. 

Operations Section 
Sam Bradley and John McPartland are 
soon off to an OER-sponsored train-the-
trainer training session (phew, that’s a 
mouthful). 
Tentative training plan for the year’s 
team meetings: January was personal and 
family preparedness; March is smallpox 
inoculation training; May is shelter 
medicine; October is preparing wills; and 
December is hands-on stress release 
(a.k.a. the holiday party!). 

Plans Section 
For those of you who were not able to 
attend the January 11th

Mike felt that he would be meet both his 
work and team obligations in the coming 
year, and (very appropriately!) prioritized 
work first. Thanks for all of your work 
and dedication for the past two years, 
Mike! 

 team meeting, our 
Plans Section Chief Mike Petrie formally 
“passed the baton” on to Ron Buckhout. 

Ron was appointed by the Board to fill 
the remaining year of Mike’s term as 
Plans Section Chief. 
The Plans section will be wrapping up 
our team Policies and Procedures manual, 
and formally launching our Home Team, 
among other objectives for the year. 
If you are interested in joining the effort, 
send an e-mail message to Ron Buckhout 
(buckhout2@llnl.gov). 

 
Volunteer of the Year 

By David Lipin, Commander 
Congratulations to Bonnie Atencio, our 
team’s 2002 Volunteer of the Year! 
Bonnie has been working hard as our 
Recruiting Coordinator on recruiting and 
retaining team members for CA-6. With 
projects including the team slogan, 
displaying our booth at conferences, 
DMAT presentations, and a recruiting 
and retention survey, Bonnie’s managed 
to keep quite busy! 
As the Volunteer of the Year, the team 
will cover all of Bonnie’s expenses to 
this year’s NDMS Conference, where she 
will receive recognition at a conference 
awards ceremony. 
Thanks for all of your hard work, 
Bonnie! 

 
NDMS Conference 2003 

By David Lipin, Commander 
If you haven’t yet made your NDMS 
Conference arrangements, it is getting 
more difficult and more expensive as the 
days pass by. 
CA-6 has allocated $6,000 to $7,000 to 
help team members attend this year’s 
conference in Reno, NV. 
If you intend to seek some of this 
funding, there are a few rules to follow: 
• Tell us by January 31st. Send an e-

mail message to Barb Center 
(BCenter@hsd.co.contra-
costa.ca.us), indicating the dates that 
you will be traveling, if you are 
interested in a carpool or group 
transportation arrangement, if you 
already have a roommate (or if you 
would like one and don’t yet have 
one), and a list of any pre-conference 
or post-conference activities that 
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OER requires you to attend. If you 
do not inform Barb by close-of-
business January 31st

• Expenses can only be accrued 
between March 7

, then you will 
not be eligible for team funds. 

th and March 12th

• Save your receipts for ALL non-
meal expenses. You will not be 
reimbursed for ANY non-meal 
expenses without a receipt. 

. 
Days before or after are at your own 
expense, unless you are specifically 
required by OER to attend pre-
conference or post-conference 
activities. 

• Conference registration fees are 
reimbursable to a maximum of $295. 

• Share a room with another team 
member, if possible. We will 
reimburse hotel expenses up to 
$34.50/day plus applicable taxes. (If 
OER is requiring your attendance, 
then you are considered exempt from 
hotel tax. You must submit a tax-
exempt form when checking in at the 
hotel. You will not be reimbursed for 
hotel taxes.) If you share a room with 
a fully-funded individual, you will 
not get a “free room”. 50% of the 
fully-funded individual’s hotel 
reimbursement rate will be added to 
the general pool, to be divided up 
among remaining members. 

• Per Diem rates: $22.50/day for first 
and last days, $30/day for other days. 

• Incidentals like phone calls, laundry, 
etc. have a maximum reimbursement 
of $6/day. 

• Airfare is eligible for reimbursement. 
Mileage is eligible for 
reimbursement at .34/mile. Car 
rental, taxi and shuttle fares are not 
eligible for reimbursement. We 
strongly recommend carpooling, and 
will e-mail out a list of conference 
attendees early in February so you 
can make carpool arrangements. If 
there’s sufficient interest, we’ll 
arrange for some form of group 
transportation. Be sure to let Barb 
know when you e-mail her. 

• Submit a completed expense 
reimbursement form, with all 
receipts attached, by March 31st. We 
will e-mail the form prior to the 
conference. Reimbursement forms 
not postmarked by March 31st

Remember that the above expenses are a 
MAXIMUM reimbursement. You will 
most likely NOT be reimbursed for all of 
your expenses. Once we have the 
complete list of team members seeking 
funding (i.e., after January 31

 will 
not be eligible for reimbursement. 

st), we will 
e-mail all of those members with a better 
estimate of how much they can expect to 
receive. 

 
Smallpox Vaccine 

Reactions Jolt Experts 
By Ceci Connolly, Washington Post Staff 
Writer; December 5, 2002 

From Rashes to Fevers, Array of Side 
Effects Is Uncommon Today 

As physical specimens, the Baylor 
University students were fit and healthy, 
the "crème de la crème," in the words of 
researcher Kathy Edwards. Yet when she 
inoculated them with smallpox vaccine, 
arms swelled, temperatures spiked and 
panic spread. 
It was the same at clinics in Iowa, 
Tennessee and California. Of 200 young 
adults who received the vaccine as part of 
a recent government study, one-third 
missed at least one day of work or 
school, 75 had high fevers, and several 
were put on antibiotics because 
physicians worried that their blisters 
signaled a bacterial infection. 
Even for experts such as Edwards, the 
Vanderbilt University physician 
overseeing the study, the side effects 
were startling. "I can read all day about it, 
but seeing it is quite impressive," she 
said. "The reactions we saw were really 
quite remarkable." 
President Bush is poised to announce 
plans, perhaps as early as this week, to 
resume vaccinating Americans against 
smallpox as part of a massive push to 
protect the nation from a biological 
assault. As he weighs the decision, 
researchers are becoming reacquainted 
with the unpleasant – often severe – 
complications of the vaccine. 
The experiences in a half-dozen clinical 
trials offer an early look at what military 
personnel, hospital workers and other 

emergency workers will likely encounter 
if Bush adopts the recommendations of 
his top health advisers to vaccinate as 
many as 11 million people in the coming 
months. 
What is disconcerting, say the people 
participating in the clinical trials, is that 
when it comes to smallpox vaccination, 
what had once been considered ordinary 
is rather extraordinary by today's 
standards. 
"I just wanted to go to bed for a day or 
two there," said Alison Francis, a New 
York University graduate student who 
received the vaccine. Francis, 24, said she 
felt tired and achy after getting her shot. 
Her arm was heavy, warm to the touch 
and terribly itchy. "I thought, 'Can you 
just chop off my arm?' " 
Participating in the study was part 
patriotism and part selfishness, she said. 
"Now I'm protected." 
Once among the deadliest scourges on 
earth, smallpox was declared eradicated 
worldwide in 1981. But growing 
hostilities with Iraqi President Saddam 
Hussein, Osama bin Laden and others 
have renewed fears that the virus could 
be used as a potent, stealthy weapon. 
Vaccination is surefire protection against 
the disease, but it is risky. For every 1 
million vaccinated, between 15 and 52 
people will suffer life-threatening 
consequences such as brain 
inflammation, and one or two will die, 
according to historical data. Pregnant 
women, babies, people with eczema or 
weakened immune systems should not 
receive the vaccine. 
Federal health officials have proposed 
resuming vaccination in stages, 
beginning with as many as 500,000 
hospital workers most likely to see an 
initial case. Later, as many as 10 million 
police, fire and medical personnel would 
be offered the vaccine. The Pentagon 
hopes to vaccinate 500,000 soldiers. 
Over the past year, federal researchers 
have been testing the 40-year-old vaccine 
for its safety and potency. None of the 
1,500 volunteers has died or been 
seriously injured by the vaccine. But 
even the most mundane cases can be 
disturbing to doctors and patients 
unaccustomed to the live virus used in 
the vaccine and its side effects. 
Unlike most modern vaccines, the 
smallpox vaccine is administered by 15 
quick pricks that "establish an infection 
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in your skin," said Julie Gerberding, 
director of the Centers for Disease 
Control and Prevention in Atlanta. "There 
is the immediate discomfort of getting 
poked in the arm and a range of annoying 
reactions." 
Within three to four days, a red itchy 
bump develops, followed by a larger 
blister filled with pus. In the second 
week, the blister dries and turns into a 
scab that usually falls off in the third 
week. During the three weeks, many 
people experience flu-like symptoms – 
aches, fever, lethargy – and terrible 
itchiness. 
"You can't scratch it; it's all bandaged up; 
all I could do was smack it," said Meg 
Gifford, a University of Maryland junior 
who participated in one study. For a 
weekend, she was "pretty miserable," 
suffering from a slight fever, an arm that 
was hot to the touch and swollen lymph 
nodes in her armpit. 
At the University of Rochester Medical 
Center, researcher John Treanor saw a 
wide range of reactions, from a small 
rash to swelling the size of a grapefruit. 
About 5 percent of the 170 participants 
had rashes that spread to other parts of 
the body. It took time and experience, he 
said, for the team to get comfortable with 
the natural course of the vaccine. 
"The reactions we are seeing are totally 
out of line with today's vaccine 
experience and absolutely in line with 
historical experience," said Anthony 
Fauci, director of the National Institute of 
Allergy and Infectious Diseases. "In the 
30 years since we had routine 
vaccination, the public's tolerance level 
has gone way down." 
Maryland researchers have begun a 
second trial revaccinating older adults to 
see how much immunity stays in the 
system. Early indications are that people 
who have been previously inoculated do 
not suffer as many severe side effects. "I 
had a small red mark and that was about 
it," said Edward Dudley, 33. 
Very few of today's physicians have 
administered the vaccine or treated its 
side effects. Even at the CDC, where 
health experts work with an array of 
germs, smallpox vaccinations were 
briefly halted when 10 people had serious 
enough reactions to begin antibiotics, 
said Walter Orenstein, director of the 
CDC's National Immunization Program. 

"The clinic physician couldn't decide if 
this was a normal, primary exuberant take 
or a bacterial infection," he said. He 
added that, in fact, the swollen, itchy, red 
arms were routine. 
As a first-year medical student 33 years 
ago, Orenstein was so alarmed by the 
fever, swollen glands and red streak up 
his arm after he was vaccinated that he 
went to the emergency room for 
antibiotics. "I respect this vaccine," he 
said. 
If Bush moves forward with vaccination, 
Edwards warns doctors to expect the 
array of unsightly, unfamiliar 
complications that will come. 
"You are going to have to be prepared to 
see these individuals and to see really bad 
takes," she told state health officers. 
"You'll wonder if they are bacterial 
infections; in some cases the rash will 
move up the arm and onto the chest. The 
vaccinee requires a lot of TLC." 

Web Site News 
By Walt Sanders, Webmaster 
Apologies to those who have tried to use 
the "Click Here to make DMAT CA-6 
your default homepage" feature at the 
bottom of our team homepage.  When we 
changed to our own domain name two 
years ago (!), this feature was forgotten 
and not updated to the new site name.  
This has been corrected and works ok 
now. 
The Calendar Page has taken on a new 
look this year.  Hopefully, this 
streamlined format will make it easier to 
use. 
There are news links at the top of the 
homepage now.  These give a quick 
source for news on events that might 
affect our team status. 
Finally, the Reference Page continues to 
grow with content.  Any suggestions for 
material needed (or not needed) here are 
solicited (wsanders@cruzio.com). 

 
 Online Training News 

By Jason Paluck, Online Training 
Program 

Revised Training Program Instructions 
There is now a web site with instructions 
and requirements for the training program 
at http://ndms.umbc.edu. We will 
continue to add to and refine this site as 
time permits. Questions and comments 
can be directed to me. 

Print Page feature 
After many requests, I have implemented 
a Print Page feature allowing you to print 
just the information on the right side of 
the CentreLearn "notebook". This feature 
was requested because simply clicking 
the browser's Print button would 
invariably crop off the information you 
were really interested in, simply because 
it had to print all the CentreLearn site 
graphics at the top and left of the screen. 
You will see the Print Page link above 
the right side of the "notebook" 
everywhere but taking or viewing the 
results of an evaluation, for obvious 
reasons :). You may find this feature 
especially helpful when you want to print 
out your progress reports 
or certificate progress (under PROFILE), 
or a curriculum listing (under LEARN). 
 Keep those great feature requests 
coming! 

 

By David Lipin, Commander 
Uniform Upgrade 

Chris Burgardt, our team’s new Uniform 
Officer, officially launched the uniform 
upgrade program at our January team 
meeting. 
This is a MANDATORY upgrade 
program. All team members who own a 
uniform MUST submit them for 
upgrading or replacement. This expense 
is completely covered by the team. 

Upgrading and/or selling back uniforms 
You must submit your uniforms to Chris 
Burgardt in order to get them upgraded to 
the new standard or to sell them back to 
the team: 
1. Fill out the Uniform Modification / 

Team Buy Back Sheet located at the 
end of this newsletter. 

mailto:wsanders@cruzio.com�
http://ndms.umbc.edu/�


Page 5 

2. Fill out a Uniform Sizing / Ordering 
Information Sheet. Leave the “# to 
Buy” column blank if you do not 
want to buy additional uniforms. We 
need the sizing information to build a 
database of team sizes for issuing 
additional clothing items (such as 
cold weather gear). 

3. If you are purchasing new uniforms, 
make the check payable to DMAT 
CA-6. 

4. Place the forms (and check, if 
appropriate) in a plastic garbage bag 
along with your uniforms. 

5. Bring your uniforms to any team 
meeting or any logistics work day, or 
you can make direct arrangements 
with Chris to drop them off (Chris’s 
e-mail address is at the end of this 
article).  

Buying new uniforms 
If you don’t have uniforms to exchange, 
but would like to purchase new uniforms, 
complete a Uniform Sizing / Ordering 
Information Sheet located at the end of 
this newsletter. Turn in the sheet to Chris 
Burgardt, along with a check payable to 
DMAT CA-6. 

Why a new standard? 
If you want to understand the variety of 
issues that triggered the new uniform 
standard, read on: 
• Standardize the uniforms – Although 

we published uniform requirements, 
we have discovered over the years 
that the requirements were not 
specific enough to prevent a wide 
number of “variations” to creep into 
our team. To make up for this, the 
team will replace non-standard 
uniforms with standard uniforms – at 
no cost to team members. All new 
uniforms must now be purchased 
through the Uniform Officer. 

• Issue uniforms during mobilization – 
We used to require that team 
members purchase their uniforms at 
their own expense. This is no longer 
the case. We now strongly 
recommend that each team member 
purchase one uniform, but uniforms 
are now going to be issued by the 
team at the time of deployment. 

• Buy-back extra uniforms – If you 
purchased one or more uniforms 
under our old requirements, the team 
is willing to buy these uniforms back 
from you at up to 80% of our current 

uniform cost (assuming a uniform in 
decent condition, reasonably 
conforming to the uniform standard, 
etc.). 

• Add multi-uniform capability – 
Uniforms can get dirty quickly on a 
deployment. A typical mission 
requires at least 3 sets of uniforms in 
order to have sufficient uniforms to 
wear while soiled ones are being 
laundered. Most team members were 
not bringing this many uniforms on 
missions, probably due to the high 
cost of uniforms. So we are changing 
the uniform standard to include 
Velcro-attached name tapes so that 
we can issue multiple sets of 
uniforms to team members for a 
deployment. This is much more cost-
effective: the team maintains a single 
set of uniforms for the 40 deploying 
team members, rather than having 
each of our 100+ team members 
purchase 3+ uniforms each! 

• Change agency affiliation – The new 
uniform standard affixes the NDMS 
patch and US PHS name tape with 
Velcro. This gives us the ability to 
exchange these for the EMSA patch 
and name tape when deploying on 
state missions, or to easily change 
identification in the event that our 
shift to Homeland Security change 
these identification items. 

• Preserve scarce NDMS patches – 
The NDMS patches are owned by 
the federal government and issued to 
the team in limited quantities. The 
team in turn issues them to 
individual members. By affixing the 
NDMS patches with Velcro, we can 
reduce the number of patches that 
must be issued to team members. 

• Un-identify uniforms – Affixing 
name tapes and patches with Velcro 
lets people remove identification 
while off-duty. 

• Avoid shrinkage – During washing, 
patches and name tapes shrink at a 
different rate than the uniform 
material. By attaching these items 
with Velcro, we can reduce the 
“wrinkled” effect of sewn-on patches 
and tapes. 

• Borrow uniforms – By converting to 
Velcro, we introduce the possibility 
of borrowing uniforms of certain 
sizes from team members who 

purchase their own and are willing to 
loan them to another team member. 

• Easily blouse pants – Most of our 
team members do not correctly 
blouse their pant legs to their boots. 
It is a difficult and time-consuming 
task. So we are affixing elastic bands 
to pant cuffs to allow for easy 
blousing. 

We recognize that member-owned 
uniforms are personal property, subject to 
certain limitations: the NDMS patch is 
government property; you may wear you 
uniform only as long as you are an 
NDMS member, only at team or federal 
activities, and only if your uniform 
complies with the uniform standard. 
Because of these limitations, we feel it is 
reasonable to make this a no-cost but 
mandatory upgrade program. 
If you are uncomfortable with the 
upgrade program, please contact David 
Lipin directly at dlipin@pacbell.net. 
Operational questions should be directed 
to Chris Burgardt at kq6jz@arrl.net. 

 

By Walt Sanders, Safety Officer 
Safety Corner 

We have gone from hardly anyone 
interested in Safety positions, to too 
many interested. Now, with the new 
stringent NDMS requirements, we may 
have to re-assign some and be short of 
safety people once again.  If you have 
formal training and experience in this 
field, please consider making this a 
secondary team job classification (if not 
primary).  Contact me at 
wsanders@cruzio.com if you are 
interested or have questions. 
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Uniform Sizing / Ordering Information Sheet 

Name:  

E-mail:  

Contact phone:  
 

Item Size # to Buy  Item 
Price 

 Extended 
Price 

Cap   X $8.00 = $ 

T-shirt   X $12.00 = $ 

Blouse   X $32.00 = $ 

Field Jacket   X $77.00 = $ 

Trousers   X $25.00 = $ 

Belt   X $5.00 = $ 

Belt Buckle n/a  X $8.00 = $ 

Glove  n/a  n/a  n/a 

Boot  n/a  n/a  n/a 

    Total price: $ 
 

Notes:  
1. You are NOT required to purchase any uniforms. However, you will be 
issued team uniforms only during a deployment, so we recommend 
purchasing at least one uniform for yourself. 

2. XXL and larger sizes are more expensive. 
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Corporate Administration Finance Warehouse/Operations 
101 Dale Avenue 1340 Arnold Drive, Suite 126 44 Nordhoff Street 1467 Chilco Street 
San Carlos, CA 94070 Martinez, CA 94553 San Francisco, CA 94131 Menlo Park, CA 94025 
(650) 551-8935 (925) 646-4680 (415) 667-9371 (650) 207-9154 

  

Uniform Modification / Team Buy Back Sheet 
(Please place this sheet in a plastic garbage bag along with uniform items.) 

 

Name:  

E-mail:  

Contact phone:  
 

Item # to convert to new 
standard 

# to sell to 
team 

Cap n/a  

T-shirt n/a  

Blouse   

Field Jacket   

Trousers   

Belt n/a  

Belt Buckle n/a  
 



  

 

 BDU Sizing 
  SHIRTS TROUSERS 

SIZES Chest 
Measuring 

Waist 
Measuring 

Inseam 
Length 

X Small/Short 29 - 33" 23 - 27" 26 1/2 - 29 1/2" 

X Small/Regular 29 - 33" 23 - 27" 29 1/2 - 32 1/2" 

X Small/Long 29 - 33" 23 - 27" 32 1/2 - 35 1/2" 

Small/Short 33 - 37" 27 - 31" 26 1/2 - 29 1/2" 

Small/Regular 33 - 37" 27 - 31" 29 1/2 - 32 1/2" 

Small/Long 33 - 37" 27 - 31" 32 1/2 - 35 1/2" 

Medium/Short 37 - 41" 31 - 35" 26 1/2 - 29 1/2" 

Medium/Regular 37 - 41" 31 - 35" 29 1/2 - 32 1/2" 

Medium/Long 37 - 41" 31 - 35" 32 1/2 - 35 1/2" 

Large/Short 41 - 45" 35 - 39" 26 1/2 - 29 1/2" 

Large/Regular 41 - 45" 35 - 39" 29 1/2 - 32 1/2" 

Large/Long 41 - 45" 35 - 39" 32 1/2 - 35 1/2" 

X Large/Short 45 - 49" 39 - 43" 26 1/2 - 29 1/2" 

X Large/Regular 45 - 49" 39 - 43" 29 1/2 - 32 1/2" 

X Large/Long 45 - 49" 39 - 43" 32 1/2 - 35 1/2" 

XX Large/Regular 49 - 53" 43 - 47" 29 1/2 - 32 1/2" 

XX Large/Long 49 - 53" 43 - 47" 32 1/2 - 35 1/2" 

XXX Large/Regular 53 - 57" 47 - 51" 29 1/2 - 32 1/2" 

XXX Large/Long 53 - 57" 47 - 51" 32 1/2 - 35 1/2" 

XXXX Large/Regular 57 - 61" 51 - 55" 29 1/2 - 32 1/2" 

 

Hat Sizing 
Inches CM Hat Size  
20 3/8" 52 6 1/2 Place a tape measure around your head. 

Your measurement in inches or 
centimeters is converted into the proper 
hat size. Check each hat you order for the 
type of size required, then select the size 
obtained from this chart 

 

20 3/4" 53 6 5/8 
21 1/8" 54 6 3/4 
21 1/2" 55 6 7/8 

22" 56 7 
22 3/8" 57 7 1/8 
22 3/4" 58 7 1/4 
23 1/8" 59 7 3/8 
23 1/2" 60 7 1/2 

24" 61 7 5/8 
24 3/8" 62 7 3/4 

 

 

Glove Sizing 
 
Using a measuring tape, measure around the palm of your hand at the widest 
point not including your thumb. 
 

 Small Medium Large X Large 
Inches 6 1/2 to 7 7 1/2 to 8 8 1/2 to 9 9 1/2 to 10 
Sizes 7, 7 1/2  8, 8 1/2  9 - 10 10 1/2, 11 

Military Sizes 3 4 5 6 

 

 
 


	Mark Your Calendars
	Commander’s Corner
	Happy 5PthP Birthday CA-6!
	Kaiser covers DMAT dues for employees
	Teach ACLS in Lithuania, March 13-29
	Section Updates
	Finance/Administration Section
	Logistics Section
	Operations Section
	Plans Section
	Volunteer of the Year
	NDMS Conference 2003
	Smallpox Vaccine Reactions Jolt Experts
	Web Site News
	By Walt Sanders, Webmaster
	Online Training News
	Revised Training Program Instructions
	Print Page feature
	Glove Sizing

	Small

